
Mayer named to Forbes Best-in-State Wealth Advisors ranking

Managing Director – Investment Officer James Mayer has been recognized 
as a 2018 Best-in-State Wealth Advisor* by Forbes magazine. James has 21 
years of experience in the financial services industry. He holds a joint degree 
in Accounting and Finance from Wright State University. 

“It’s an honor to be named to this ranking,” said James. “Each day, I show up 
with one goal in mind – helping my clients succeed financially. It is quite an 
honor to be recognized for doing what I love to do.”

Paolo named Five Star Wealth Manager for fourth time

The Huffman-Mayer Wealth Management Group has announced that 
Susan Paolo, MBA, AAMS®, First Vice President – Investment Officer, has 
received the 2018 Five Star Wealth Manager award.** Susan was previously 
named a Five Star Wealth Manager in 2015, 2016 and 2017.

The Five Star Wealth Manager award program is the largest and 
most widely published award program in the financial services industry. 
Five Star Professional conducts this research to help consumers with the 
decision of selecting a service professional in their area and to recognize these 
professionals and highlight their achievements.

HORIZONS

Support for clients leads to industry recognition
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**This award was issued on January 1, 2018 by Five Star 
Professional (FSP) for the time period January 1, 2018 
through December 31, 2018. Wealth managers do not pay a 
fee to be considered or placed on the final list of Five Star 
Wealth Managers. The award is based on 10 objective 
criteria. 
Eligibility criteria – required: 

*The Forbes Best-in-State Wealth Advisors rating algorithm is based on the previous year’s industry experience, interviews, compliance records, 
assets under management, revenue and other criteria by SHOOK Research, LLC, which does not receive compensation from the advisors or their 
firms in exchange for placement on a rating. Investment performance is not a criterion. Self-completed survey was used for rating. This rating is not 
related to the quality of the investment advice and based solely on the disclosed criteria.

1. Credentialed as a registered investment adviser or a 
registered investment adviser representative; 
2. Actively licensed as a registered investment adviser or as 
a principal of a registered investment adviser firm for a 
minimum of 5 years; 
3. Favorable regulatory and complaint history review (As 
defined by FSP, the wealth manager has not; A. Been 
subject to a regulatory action that resulted in a license 
being suspended or revoked, or payment of a fine; B. Had 
more than a total of three settled or pending complaints 
filed against them and/or a total of five settled, pending, 

4. Fulfilled their firm review based on internal standards; 
5. Accepting new clients. Evaluation criteria – considered: 
6. One-year client retention rate; 
7. Five-year client retention rate; 
8. Non-institutional discretionary and/or non-discretionary 
client assets administered; 
9. Number of client households served; 
10. Education and professional designations. 

FSP does not evaluate quality of services provided to clients. 
The award is not indicative of the wealth manager’s future 
performance. Wealth managers may or may not use 
discretion in their practice and therefore may not manage 
their clients’ assets. The inclusion of a wealth manager on 
the Five Star Wealth Manager list should not be construed 
as an endorsement of the wealth manager by FSP or this 
publication. Working with a Five Star Wealth Manager or 
any wealth manager is no guarantee as to future 
investment success, nor is there any guarantee that the 
selected wealth managers will be awarded this 
accomplishment by FSP in the future.1,437 Northeast Ohio 
Wealth Managers were considered for the award. 53 (4% of 
candidates) were named 2018 Five Star Wealth Managers. 
Visit www.fivestarprofessional.com. Self-completed 
questionnaire was used for rating. This rating is not related 
to the quality of the investment advice and based solely on 
the disclosed criteria.

dismissed or denied complaints with any regulatory 
authority or FSP’s consumer complaint process. Unfavorable 
feedback may have been discovered through a check of 
complaints registered with a regulatory authority or 
complaints registered through FSP’s consumer complaint 
process; feedback may not be representative of any one 
client’s experience; C. Individually contributed to a financial 
settlement of a customer complaint; D. Filed for personal 
bankruptcy within the past 11 years; E. Been terminated 
from a financial services firm within the past 11 years; F. 
Been convicted of a felony); 
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Only you can decide if claiming Social Security at age 62 
or waiting to claim later makes more sense. Lifestyle and 
philanthropic intentions, marital and employment status, 
and gender are all factors. 

When do you claim? 
If you’re in a position to think through your Social Security 
claiming schedule, do it. It could mean thousands or tens 
of thousands to your annual retirement income. 

Here’s your choice: You can start receiving monthly 
payouts at the qualifying age of 62 like many people. Or 
you can hold out for a bigger payout down the road. 

It’s your call – and it could be a game-changer in retirement. 
Though an immediate need for funds will usually trump 
other considerations, delaying Social Security for just 
eight years – until age 70 – could mean up to 30% more 
from Uncle Sam every month. 

Some key considerations will likely factor into your 
claiming strategy: 

What’s age got to do with it? 
If 60 is the new 40, then 80 is the new 60. Longer life 
spans are only part of the story, though. The rest of it 
plays out every day in 21st century lifestyle and retirement 
expectations, not to mention philanthropic intentions or 
plans to help out the family or grandchildren. 

Along with modern realities, retirees’ multiple income 
sources and investments are changing traditional Social 
Security claiming patterns. It may make more sense to 

begin drawing funds from 
other income sources while 
delaying Social Security. Or 
you may even decide to put 
off retirement for a few years 
to make it possible. 

What’s your claiming combo? 
If you’re married or in a relationship, you’ll want to look 
at where you both stand in relation to retirement. We’re 
talking “still working” versus “already retired.” Depending 
on your personal circumstances, a number of scenarios 
could apply, including: 

• Both spouses or partners wait until 70 to claim
• One spouse or partner claims early while the other waits
• A lower-earning spouse claims a spousal benefit at or

after full retirement age while deferring his or her own
retirement benefit (available only to anyone born on
or before May 1, 1950, from full retirement age through
age 70)

Your claiming strategy may be as unique as your financial 
circumstances and retirement outlook. 

What’s your gender? 
Longer life spans apply here, too. Women, on average, 
outlive men. Take gender into account in your claiming 
strategy. Look at your gene pool, retirement expectations, 
and whether or not you’ll receive dependent Social 
Security benefits should you lose your spouse. 

Give yourself the gift of planning ahead, especially as you 
approach Social Security eligibility, to help you get more 
from this valuable retirement income source.

Next steps
• Decide on a Social Security claiming strategy that

works for you.
• Write it down, revisit it occasionally, and tweak it

whenever necessary.

Personalize your Social Security
payout strategy
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Wells Fargo Advisors does not provide tax or legal advice. Please consult with your tax and/or legal advisors before taking any action that may have tax and/or legal consequences. This article was written by/for Wells Fargo Advisors and 
provided courtesy of Huffman-Mayer Wealth Management Group of Wells Fargo Advisors in Ashtabula, OH at (440) 992-1515. CAR#1022-01488



Richards, 
Anderson 
receive new 
titles
Ryan Richards, AAMS®, has been named 
Assistant Vice President – Investment 
Officer by Wells Fargo Advisors. His 
colleague, Phillip Anderson, MBA, 
has also been designated Assistant 
Vice President – Investment Officer 
by the firm.

Ryan has been a financial consultant with Huffman-Mayer Wealth Management Group for 12 years. He has 15 years 
of experience in financial services. He is a member of Kent State Ashtabula College Committee and Harbor Topky 
Library Board and a graduate of the Class of 2013 for LEADERship Ashtabula.

Phil has served clients of the Huffman-Mayer Wealth Management Group for five years and has 10 years of financial services 
industry experience. Prior to joining the team, he spent more than five years in equity research with Longbow Research.

Huffman-Mayer Wealth Management Group is pleased to announce that Managing 
Director – Investment Officer Daniel Huffman, Managing Director – Investment Officer 
James Mayer and First Vice President – Investment Officer Susan Paolo have been 
designated as members of Wells Fargo Advisors’ Premier Advisor program in 2018.

The Premier Advisor designation is held by a select group of financial advisors within  
Wells Fargo Advisors as measured by business production, completion of educational components and professionalism.

Dan has been with Wells Fargo Advisors for 33 years and has 38 years of experience in the financial services industry. 
He has been named a Premier Advisor by the firm every year since 2009.

James has been recognized as a Premier Advisor by Wells Fargo Advisors every year since 2011.

This is the first time Susan has been designated a Premier Advisor. She has been with Wells Fargo Advisors for five 
years and has 30 years of experience in the financial services industry.

Mayer also named Premier Manager

Managing Director – Investment Officer James Mayer, who also serves as the branch manager for the Ashtabula office, 
has been named a Premier Manager by Wells Fargo Advisors for the fourth year in a row, including 2015, 2016, 2017 and 
2018. The Premier Manager designation is held by a select group of managers at Wells Fargo Advisors and reflects a 
superior level of professional achievement and a steadfast commitment to achieving business objectives.

Huffman-Mayer Wealth Management 
Group advisors recognized by firm
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Planning for an unexpected
early retirement
Even with a solid retirement plan in place, life can include 
big and unexpected changes — often unanticipated.  
About 46 percent of retirees left the workforce earlier than 
planned, according to the 2016 Retirement Confidence 
Survey released by the Employee Benefit Research 
Institute.* Corporate restructuring and downsizing are 
both components of this statistic, but an earlier-than-
expected retirement could also happen due to a health 
condition or the need to care for a loved one. Whatever 
the reason, if you find yourself looking at an unplanned 
retirement, it’s crucial that you assess the situation and 
develop a strategic plan in order to enjoy the years ahead, 
says Donna Peterson, Retirement Income Strategist for 
Wells Fargo Advisors. 

Think ahead. If you’re currently 
working, one way to get an 
extra layer of protection against 
unexpected changes is to adjust 
your potential retirement date. 
For retirement goals, “target an 
earlier age,” advises Peterson. 
For example, if your plan is to 
work until the age of 65, modify 
your savings strategy to fit the 
goal of retiring at age 55. If 
things go well and you end up 
working until 65, you have extra 
income to provide for some 
luxuries in retirement or pass 
on to family. 

For medical conditions that 
increase the odds of an early 
retirement, it’s worthwhile to look at the alternatives you 
may have for health insurance. If your current employer 
provides health coverage, you’ll need to replace this 
benefit after retiring. Perhaps you have a spouse who 
works and receives health insurance for the family — 
check the details of the plan to determine if you can 
switch to the spouse’s health plan if necessary. Consider 
adding long-term disability coverage to provide income 
if you are injured and unable to continue working. 

Adjust as needed. If 
retirement comes as an 
unforeseen surprise, and you 
haven’t had the chance to 
create a “Plan B,” meet with 
your financial professionals to evaluate the impact related 
to the change in income. To reduce expenses, look at 
what’s important to you and what could easily be given up. 
It may be a smart time to sell a large home that requires a 
significant amount of maintenance. If you have two cars, 
it might be prudent to keep just one of them. Additional 
modifications, such as reducing gifts to grandchildren 
or simplifying your retirement lifestyle, could lead to an 

advantageous budget as well. Using “flexible retirement 
spending,” where you adjust your spending based on how 
your investments are performing, may help you make the 
most of your savings.
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Planning for an 
unexpected
early retirement
(Continued from page 4)

Create opportunities. For an employment-forced early 
retirement, finding another position may be a key way to 
bring in income and avoid drawing from your portfolio. 
While the new line of work might not provide the same 
level of salary as your previous job, it could be enough 
to help cover expenses and allow your investments 
to continue to grow. You may still be able to take on 
a part-time job or one with a flexible schedule that 
accommodates your other responsibilities. You might 
also sell certain assets, such as a vacation home or boat, 
that are no longer needed.   

After creating a contingency strategy for an unexpected 
early retirement, it’s possible that everything could still 
follow your original plan. If you end up working longer 
and saving more, “consider yourself lucky,” says Peterson. 
You’ll be better equipped to meet your financial goals, 
enjoy life, and handle any unforeseen events or changes.  

*https://www.ebri.org/publications/ib/index.cfm?fa=ibDisp&content_id=3328
This article was written by/for Wells Fargo Advisors and provided courtesy of Huffman-Mayer Wealth 
Management Group of Wells Fargo Advisors in Ashtabula OH at (440) 992-1515. CAR#1022-01488

Working together
to grow
Greetings, 

In this challenging environment, you probably 
know a friend, family member, or colleague who 
may be in a complex situation or who have concerns 
about their financial situation. It’s not uncommon. 

In order to help the people you care about the 
most achieve their financial goals, we have 
created a complimentary second-opinion service. 
We are pleased to act as a sounding board for your 
friends, family members, and associates. We will 
show the people you care about the same care, 
expertise and guidance that you have come to 
expect as a valued client of the Huffman-Mayer 
Wealth Management Group. 

If we are not a good fit for them or if they are 
not a good fit for us, we will do everything we 
can to point them in the direction that is most 
beneficial for them. If you believe someone you 
know might benefit from such a service, please 
feel free to contact our office at (440) 992-1515 or 
james.mayerjr@wfadvisors.com. We are happy to 
help in any way we can. 

Warmest regards,

James E. Mayer, Jr.
Managing Director – Investment Officer, 
Branch Manager
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Mardi Gras 
event supports 
LEADERShip 
Ashtabula
The Huffman-Mayer Wealth Management 
Group was among the more than 
200 guests at LEADERShip Ashtabula 
County’s annual Mardi Gras fundraiser 
in February. The event was held at The 
Lodge at Geneva-on-the-Lake. Funds 
raised will be used to support Youth and 
Signature Class programs that engage 
Ashtabula County citizens in all facets 
of civic endeavor. Our team enjoyed the 
food, live music, raffles, an auction and 
other activities. 
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Team enjoys 
baking for charity
The 12th Annual Men Who Cook fundraiser 
for Catholic Charities of Ashtabula County 
took place on January 27th at the Our Lady 
of Peace Community Center. Among 20 
food stations, James Mayer, Phil Anderson, 
Ryan Richards and their team served up 
homemade apple crisp to more than 400 
people. The event raises funds for the 
Catholic Charities’ Basic Needs Assistance 
Program, which helps residents in need 
of shelter, utilities, and prescription and 
food assistance throughout the county. 
The event saw the highest turnout ever and 
raised about $27,000. 

L-R: Assistant Vice President – Investment Officer Phil Anderson, chef Bob
Dille, Managing Director – Investment Officer James Mayer

Clockwise: Assistant Vice President – 
Investment Officer Ryan Richards, Managing 
Director – Investment Officer James Mayer, 
Assistant Vice President – Investment Officer 
Phil Anderson and First Vice President – 
Investment Officer Susan Paolo



Wells Fargo Advisors, a proud 
supporter of Country Neighbor 
Recreation Center and associated 
food pantries, invites you to

© stock.adobe.com/Africa Studio

Shred it and Forget it Saturday!

Help feed a family while you clear out your papers and help protect your 
identity with complimentary shredding, coffee and pastries. You’ll also 
have the chance to make a voluntary check donation payable to Country 

Neighbor Recreation Center. A representative from Country Neighbor Recreation 
Center will be present to collect donations. All donations to Country Neighbor 
collected at our office will benefit food pantry services located in Ashtabula County. 

 When: Saturday, May 19, 2018  •  9 a.m. to noon

 Where: Wells Fargo Advisors
3705 State Road  •  Ashtabula, OH 44004

Huffman-Mayer Wealth Management Group of Wells Fargo Advisors 

7



Wells Fargo Advisors is a trade name used by Wells Fargo Clearing Services, LLC, Member SIPC, a registered broker-dealer and a separate non-bank affiliate of Wells Fargo & Company. ©2018 Wells Fargo Clearing Services, LLC. All rights reserved. CAR#1022-01488 

Huffman-Mayer Wealth Management Group of Wells Fargo Advisors
3705 State Road, Suite 100, Ashtabula, OH 44004 • 440-992-1515
james.mayerjr@wfadvisors.com • daniel.huffman@wfadvisors.com 
david.vandusen@wfadvisors.com • susan.paolo@wfadvisors.com

L-R: Managing Director - Investment Officer Dan Huffman, Senior Vice President - Investment Officer Dave VanDusen, Client
Associate Crystal Harrington, Senior Registered Client Associate Margaret Gilliland, Assistant Vice President - Investment
Officer Ryan Richards, First Vice President - Investment Officer Susan Paolo, Managing Director - Investment Officer James
Mayer, Senior Client Associate Patricia Simpson-Whitney, Assistant Vice President - Investment Officer Phillip Anderson and
Senior Client Associate Donna Hassett

3705 State Road
Suite 100
Ashtabula, OH 44004
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